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March of Dimes March of Dimes 
MissionMission

To improve the health of babies by 
preventing birth defects, premature birth and 
infant mortality
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BackgroundBackground

•• Labor Force (Women 16Labor Force (Women 16--44) 44) –– 41,685,00041,685,000
•• Women (16Women (16--44) as % of Labor Force 44) as % of Labor Force –– 46%46%

•• U.S. Births U.S. Births –– 4,140,4194,140,419
•• Birth Rate (per 1000) among women 16Birth Rate (per 1000) among women 16--44 in 44 in 

labor force labor force –– 4848
•• Births among women 16Births among women 16--44 in labor force 44 in labor force ––

2,000,880 2,000,880 
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March of Dimes March of Dimes 
Prematurity CampaignPrematurity Campaign

A multiyear, multimillion-dollar campaign 
to address awareness, education and 

research to help families have healthier 
babies
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•• ItIt’’s a common, serious, costly medical s a common, serious, costly medical 
burden.burden.

•• ItIt’’s the #1 killer of newborns.s the #1 killer of newborns.
•• The March of Dimes is well suited to The March of Dimes is well suited to 

tackle the challenge.tackle the challenge.

Why Premature Birth?Why Premature Birth?
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Major Factor in Neonatal Major Factor in Neonatal 
and Infant Illnessand Infant Illness

• Neurodevelopmental handicaps (cerebral 
palsy, mental retardation)

• Chronic respiratory problems
• Intraventricular hemorrhage
• Infection
• Necrotizing enterocolitis
• Neurosensory deficits (hearing, visual)
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Cost to BusinessCost to Business
• The IOM estimates the societal 

economic cost of prematurity to be 
$26 billion annually.

• Direct health care costs to employers 
for premature babies during the first 
year of life average $41,610, 
compared to $2,830 for babies born 
healthy and full term.
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FullFull--term,            Prematureterm,            Premature
no complicationsno complications birthbirth

Infant health careInfant health care $2,830$2,830 $41,610$41,610
Hospital daysHospital days 2.32.3 16.816.8
Days of disabilityDays of disability 18.918.9 29.129.1

Cost to Employers,Cost to Employers,
United States, 2004United States, 2004

Copyright 2007, Stephen Abelman, sabelman@marchofdimes.com



•• Current multifetal pregnancyCurrent multifetal pregnancy
•• History of preterm birthHistory of preterm birth
•• Some uterine and/or cervical Some uterine and/or cervical 

abnormalitiesabnormalities

Major Risk Factors Major Risk Factors 
for Premature Birthfor Premature Birth
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•• Chronic health problems (high blood Chronic health problems (high blood 
pressure, diabetes, obesity)pressure, diabetes, obesity)

•• Medical risks in current pregnancyMedical risks in current pregnancy
•• Behavioral and environmental risks Behavioral and environmental risks 

(smoking, drinking alcohol, using (smoking, drinking alcohol, using 
drugs)drugs)

•• Demographic risks (AfricanDemographic risks (African--
American, over 35)American, over 35)

Additional Risk FactorsAdditional Risk Factors
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Employer Programs that Employer Programs that 
Address Risk FactorsAddress Risk Factors

• Smoking cessation programs
• Employee assistance programs (EAPs) that 

address substance abuse, depression, etc.
• Health risk assessments
• Fitness club discounts
• Childbirth education classes
• Flexible spending accounts
• Pregnancy and newborn benefits
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An educated employee improves the 
chances of a positive pregnancy 
outcome.

Thus, the March of Dimes created a 
free tool to help your employees 
make better health care decision.
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My 9 MonthsMy 9 Months
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marchofdimes.com

nacersano.org

E-mail access to March of 
Dimes health information 
specialists:

askus@marchofdimes.com

preguntas@nacersano.org

March of Dimes WebMarch of Dimes Web
SitesSites
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March of Dimes Print March of Dimes Print 
MaterialsMaterials
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Online Community for Online Community for 
Families of Premature BabiesFamilies of Premature Babies
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Bereavement MaterialsBereavement Materials
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Selected Organizations Selected Organizations 
Using HBHBUsing HBHB

Vanderbilt (TN)Inova Health Systems (VA)

UPMC (PA)Fairfax County Dept. of Health (VA)

U Tenn Medical Center KnoxvilleEastman & Smith, Ltd. (OH)

Tri-State Business Group on HealthDayton Area Chamber of Commerce

TCF Bank (MN)CVS/Caremark (RI)

Tallahassee Memorial HospitalCorpus Christi Hispanic C of C

St. Joseph's Hospital (AZ)City of Santa Clarita

Sherwin Williams (OH)City of Chesapeake

School Dist.of Palm Beach CountyCity Furniture (FL)

Ruby Tuesday (TN)CIGNA*

Rosemount Div. (Emerson Elec.)Chiltern International (TX)

Randstad (GA)Brown Shoe

Northwest Natural (OR)Blue Cross/Blue Shield (3)

NoblisBank of North Georgia (Synovus)

Medicorp Health SystemBAES (New Jersey)

MARC USA (PA)Arbitron (MD)

Mankato Clinic (MN)American Construction Benefits Gp.

LifeBridge Health (MD)American Bureau of Shipping (TX)

Kinkos Div of FedExAllTel (Arkansas)
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TestimonialTestimonial
"UPMC Health Plan is proud to promote the Healthy Babies, 
Healthy Business program. Our employees and members have 
found the information easy to understand, usable, and useful 
when they are preparing for a pregnancy or a new baby. Having 
the March of Dimes information readily available encourages 
employees to make good health care decisions, and setting up 
the program was very easy. It makes sense for businesses to 
provide programs such as Healthy Babies, Healthy Business 
because of the affect of prematurity and other pregnancy and 
birth issues on employees and health care costs. This is yet 
another great service offered at no cost from the March of 
Dimes that we are excited to offer to our employees and 

members."
Diane Holder, President University of Pittsburgh Medical Center Health Plan
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ContactContact

• Steve Abelman, Director, Worksite Wellness 
Programs
o 914-997-4226
o sabelman@marchofdimes.com
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