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YOU

* Describe the advanced training needs
of 215t century challenges in public
health practice and research

* Compare and contrast a competency-
informed and competency-based
curriculum

* Describe the purpose and function of
prior learning assessments for
meeting the specific competency-
based needs of individual students

« Describe the critical role of academic-
practice partnerships in traininf
advanced leaders in public health
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I0M report advanced

content and skill-based training needs:

= Informatics

= Genomics

= Communication

= Cultural competence

= CBPR

= Global health

= Policy and law

= Public health ethics

= Community-health leadership
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Competency-based
post-secondary education

* Emphasis on outcomes

* Students advance when they demonstrate
mastery in pre-defined competencies rather
than simply completing traditional credit
hours

* Benefits:

* Workforce readiness

* Program efficiency

* Program effectiveness

* Recognition of learning outside of the classroom
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Competency-based Curricular Models

Y
M « Competency-focused: Applies student learning USF Advocacy Ca p St 0 n e
L —— assessment within the existing seat-time based Leadership
system
KEEP * Competency-based: Breaks free of seat-time to Dr P H . __ Community Engags
create curricular models not tied to credit hours CO m p ete ncies - £

CALM * Guidelines for either include: M i I e Sto n e

v Align degree-based competencies with
WHEN DEVELOPING workplace skill requirements

COMPETENCY: v Develop a system of reliable assessments £vic€en_ce-informed Manag?ment
v Assess through the use of rubrics rather than Public Health f Ethics B e n C h a r k
DRIVEN tests and grades earned via completion of I I l
coursework
CURRICULUM v Incorporate adult and student-centered learning
methods
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Prior Learning
Assessment and Recognition

* Assesses competencies that occur outside of
the traditional credit hour

¢ Enables program tailoring
« Students more likely to stay in and complete
programs

* Assumptions:
* Learning can and does take place outside of
the classroom

* Educational practices that force adults to
repeat learning is inefficient, costly, and
unnecessary

research
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century public health practice and

v'competency-informed and
competency-based curriculum

v'prior learning assessments
v'academic-practice partnerships
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Competency-focused Mentoring

* Academic mentor
 Evaluate achievement of curricular
competencies
* Practice-based mentor
* Develop and expand knowledge and
skills through direct and indirect
exposure to a range of advanced public
health activities including leadership

HEALTH




Domains Definitions Benchmark Competency Milestone Competency Capstone Competency
Knowledge/Comprehension Apply/Analyze Evaluate/Create
Advocacy The ability to influence Present positions on health | Analyze the impact of legislation, Influence health policy and
decision-making regarding issues, law, and policy in judicial opinions, regulations, and program decision making
policies, and practices that multiple sectors policies on population health based on scientific
advance health using evidence, stakeholder
scientific knowledge, input, and public opinion
analysis, communication, data
and consensus building
Leadership The ability to create and Demonstrate a commitment | Influence others to achieve high Promote effective

communicate a shared vision
for a positive future; inspire
trust and motivate others;
and use evidence-informed
contextually and culturally
appropriate strategies to
enhance essential public
health services

to public health professional
values

standards of performance and
accountability

strategies to address the
challenges presented to
public health leadership

Collaborate with multi-
disciplinary researchers
and practitioners

Communication

The ability to assess and use
communication strategies
across diverse audiences to
inform and influence
individual, organization,
community, and policy
actions

Discuss the inter-
relationship between health
communication and
marketing

Prepare oral and written
communications from briefs,
position papers, scientific articles,
community pieces

Guide an organization in setting
communication goals, objectives,
priorities, and strategies

Integrate health literacy
concepts in all
communication and
marketing initiatives

Community/
Cultural
orientation

The ability to communicate,
interact, engage and work
with people across diverse
communities and cultures
for development of
programs, policies, and
research

Develop collaborative
partnerships with
communities, policy makers,
and other relevant groups

Conduct community-based
participatory intervention and
research projects

Engage communities in creating
evidence-informed, culturally
competent programs

Implement culturally and
linguistically appropriate
programs, services, and
research




Domains Definitions Benchmark Competency Milestone Competency Capstone Competency
Knowledge/Comprehension Apply/Analyze Evaluate/Create
Management | The ability to provide fiscally Develop capacity-building Apply principles of human | Evaluate organizational

responsible strategic and
operational guidance within both
public and private health
organizations for achieving
individual and community health
and wellness

strategies at the individual,
organizational, and
community level

resource management

Organize the work
environment with defined
lines of responsibility,
authority, communication,
and governance

Implement strategic
planning process

Guide organizational
decision making and
planning based on internal
and external
environmental research

performance in relation to
strategic and defined goals

Professionalism
and Ethics

The ability to identify and analyze
an ethical issue; balance the claims
of personal liberty with the
responsibility to protect and
improve the health of the
population; and act on the ethical
concepts of social justice and
human rights in public health
research and practice

Demonstrate cultural
sensitivity in ethical discourse
and analysis

Design strategies for
resolving ethical concerns
in research, law, and
regulations

Develop tools that protect
the privacy of individuals
and communities involved
in health programs, policies,
and research




Cluster 3: Evidence-Informed Public Health

Domains Definitions Benchmark Competency Milestone Competency
Knowledge/Comprehension Apply/Analyze
Critical The ability to synthesize and apply | Interpret quantitative and Apply theoretical and
Analysis evidence-informed research and qualitative data following evidence-informed

theory from a broad range of
disciplines and health-related data
sources to advance programs,
policies, and systems promoting
population health

current scientific standards

Synthesize information and
derive pertinent implications
from multiple sources for
research and practice

perspectives from multiple
disciplines in the design
and implementation of
programs, policies, and
systems

Translate research-
informed approaches to
public health practice




Components

Description of Component

General Evaluation Criteria

Statement and description of
learning including specific details
and insights;

Documentation of meaning in
performance and behavior;
Description and analysis of the
context in which the DrPH
competencies and outcomes were
developed;

Interpretation, analysis and
transference of knowledge,
learning competencies, outcomes,
and personal attributes into
leadership roles;

Synthesis of data and experiential
situations for use in problem-
solving and decision-making areas;
Association of professional
knowledge and/or core
competencies embedded in the
learning experiences to concepts,
theories, and research pertaining
to the DrPH.

Evidence of achievement of each
competency and learning
outcome.

Demonstration of competency in
writing.
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